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Acknowledgement of Country 

The BROOKTON community would like to acknowledge the 

Balladong Noongar people as the traditional custodians 

of this land, and pay respect to all Elders, past and 

present.  The Shire wish to acknowledge and     

respect local people’s continuing culture and the 

contribution they make to Country and its life. 

BROOKTON 

= all of our community 
= live, work and visit 
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The 2017-2018 years has been one of significant community activity and I am pleased 
to present this   report to the Brookton Community. 

The Shire commenced and completed its Integrated Planning and Reporting framework requirements and in consultation with the 
community, developed the Next Generation BROOKTON suite of plans. 

During this phase more than 200+ people participated in developing the Next Generation BROOKTON Strategic  Community Plan 2027>, 
the highest amount of community participation in such a process for the Shire of Brookton.  

The Shire was fortunate to have Sally Carbon from Green 11 help us to facilitate the process and as a result the Community & the Shire 
developed 5 key planning documents.  

More significantly the Shire developed the Innovations Pathway to help both the Shire and the Community   collaborate together to 
drive innovation and transparency in all the things we do. 

The Shire listened throughout this process and the Innovations Pathway is a community-driven, fluid, decision-making pathway that is 
guided by the Communities outcomes in the Next Generation BROOKTON 2027> plan. 

During the 2017-2018 year, the Shire saw a number of staff movements and changes to the organisation structure. Planning and 
compliance was the mantra of the Shire during this period and the introduction of the new auditing regime by the Office of the 
Auditor General is to commence in the next financial year highlighting another significant compliance change from the State 
Government.  

Projects such as Town Planning Scheme No. 4 were commenced but not completed this year due to operational requirements. The 
passive solar house tender came in well over the budgeted estimate and Council determined that the cost was excessive given the  
project. Other projects such as the York-Williams Road construction continue to be part of a number of major capital projects for the 
Shire and the development of an asset management plan will be pursued in the next financial year.  

However, the Shire continued to lobby the State and Federal Governments in the areas of: 

  State and local road conditions and commodity route funding options 

 Secondary Freight Routes 

 Aged care and allied medical services  

Council is committed to continuing to listen to the community and to ensuring that the future of the Shire is aligned to the Next 

Generation BROOKTON Strategic Community Plan 2027>.  This is what you told us and this is what we will aim to deliver.  

On behalf of the past and present Councillors I thank you for commencing this journey with me and I welcome your ideas. 

Cr Katrina Crute 

SHIRE PRESIDENT 

Shire President Message 
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Chief Executive Officer’s Message 

It is with pleasure I provide the following information to constituents of the Shire of Brookton and include the statutory reporting 
requirements for the 2017/2018 financial year. In summary, I seek to highlight some of the key outcomes for the year: 
 

1.   Auditing and Financial Performance 
 

The Shire of Brookton, as the first local government in Western Australia to be audited by the Office of the Auditor General (AOG), has 
experienced a more rigorous overview of the Shire’s performance this financial year, with the auditors being present in the office for a 
period of 4 weeks (as opposed to 3 days by the previous auditors) working closely with staff.  
 

The end result has seen a number of shortcomings in the organisation’s governance and risk exposure being identified, yet 
simultaneously has yielded increased understanding and improvement in accountability, risk mitigation, and fundament procedures to 
enhance the Shire’s performance. 
 

The auditing has also involved a detail review of the organisation’s financial performance and position as reflected in the Audited 
Financial Report for the 2017/18 year appended to the rear of this document.   
 

Overall, through the guidance received from the AOG, it is acknowledged that further measures can be implemented to improve the 
Shire’s performance by adopting and implementing responsible practices, and enhancing better understanding, associated with: 
 

 training and education of staff and elected members;  
 procurement procedures that are fundamentally based on achieving value for money in a transparent manner;  
 contract management through improved oversight; and  
 integrated planning that affords a more holistic approach working with the community and key stakeholders.  

 

2.   Future Planning 
 

It is pleasing to report that review of the Shire’s Integrated Planning and Reporting (IPR) framework was completed in April 2018, with 
adoption of the BROOKTON Strategic Community Plan (SCP) >2027 and the Council’s Corporate Business Plan (CBP) < 2021.  
 

Further commentary and information on the Shire IPR process is detailed in the Shire President’s address and the body of this report. 
 

Also, progress was made on the Shire of Brookton draft Local Planning Scheme No.4 that involved public advertising over a 3 month 
period with 11 submission being received, all from government agencies. This culminated in final adoption of the document by Council, 
based on a range of modifications for further consideration by the Department of Planning and Western Australian Planning Commission.       
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Chief Executive Officer’s Message  (cont…) 

3.   Infrastructure and Works 
 

During 2017/18 financial year the Shire continued with its road works programs that entailed: 
 

 Sealing works for Brookton Kweda Road – approximately 2 kilometres. 
 Sealing works for York-Williams Road – Approximate distance of 3 kilometres. 
 Rejuvenation of  Whittington Street including road and car parking reseal, new kerbing, footpath replacement and landscaping   
 Annual road maintenance involving routine grading of unsealed roads across the district and works on townsite roads. 

 

4.   Regulatory Services 
 

From a development perspective, the Shire received and processed 17 planning applications and issued 16 building permits for the 
year (mostly shed structures), which appears to be consistent with other years.  
  

Environmental Health was limited with three food premise inspections being performed, and routine water sampling and monitoring 
of the Shire Waste Water Treatment Plant and the Brookton Public Swimming Pool.   
 

As for ranger services, WA Contract Rangers continued to provide excellent service and coverage on an as required basis, and 
responded to a range of community needs and compliance requirements, including (but not limited to) collection of stay dogs, 
capture of feral cats, and attendance to dog attacks, barking dogs, mistreatment of animals, and inspection of fire breaks.         

 

5.   Other Initiatives 
 

Other initiatives of note for the year, includes: 
 

 Review and renegotiation of the Brookton Tennis Club Lease. 
 Renewal of service contracts for Swimming Pool Management, Ranger Services, Health and Building Services, Bulk Cartage 

Services and Plant Hire.   
 Acquisition of freehold land for the Kalkarni Aged Care Residential Facility and Saddleback Medical Facility. 
 Commissioning of the Happy Valley water supply to support irrigation of the Brookton Oval. 
 Transfer of ownership and ongoing management responsibility of the Senior Citizen Homes Independent Living Units in 

Brookton. 
 Organisational restructure.  
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Chief Executive Officer’s Message  (cont…) 

6.   Regional Participation 
 

As with other years, the Shire has contributed to regional initiatives throughout the year with the focus mainly centered on the proposed 
Secondary Freight Network Project for the broader Wheatbelt, coordinated through the Wheatbelt Regional Road Group North and 
South. 
 

7.   Council and Staff  
 

Throughout the year the Shire experienced the departure of a number of employees who greatly contributed to the organisation and 
offered considerable support to the Brookton community. In recognising their efforts, I do need to make special mention of the former 
long term employees in Mrs Carina Whittington (16 years); Mrs Fleur Wilkinson (22 years) and Geoff Forward (25 years), and thank all 
of them for their commitment, contribution and loyalty in serving the Brookton community over their many years of service. Also, I 
take this opportunity to welcome the new employees who joined us during the 2017/18 financial year, and thank them for their 
contribution to date.  
 

As for the elected members, my sincere thanks extends to all Councillors for their un-waived support and confidence in the Shire 
Administration to deliver core services for the betterment of all Brookton residents and rate-payers.  
 

I look forward to working with the elected members, staff and the community to meet the many challenges that lay ahead for the 
Shire of Brookton. 
 
 

Ian D’Arcy 
Chief Executive Officer  
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               Council and Executive 

 

BROOKTON Vision by 2027 

BROOKTON is 

a  well-recognised  business                and                       agricultural   hub, 

a flourishing stop-over destination, and 

a celebrated place to live. 
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 Cr Katrina Crute 
 Shire President 
 Term Expires 2021 
 Phone: 9642 1049 
 Mobile: 0439 373 282 
 Email: 
 sp@brookton.wa.gov.au  
              

 Cr Neil Walker 
 Deputy Shire President 
 Term Expires 2019 
 Phone: 9642 4018 
 Mobile: 0408 424 018 
 Email:  
 CRWalker@brookton.wa.gov.au 
              

 Cr Theresa Fancote 
 Councillor 
 Term Expires 2021 
 Phone: 9642 1269  
 Mobile: 0418 914 705  
 Email:  
 CRFancote@brookton.wa.gov.au 
              

 Cr Travis Eva 
 Councillor 
 Term Expires 2019 
 Phone: 9642 6076 
 Mobile: 0428 421 642 
 Email:  
 CREva@brookton.wa.gov.au 
              

 Cr Kim Mills 
 Councillor 
 Term Expires 2021 
 Phone: 9642 6013 
 Mobile: 0429 642 601 
 Email:  
 CRMills@brookton.wa.gov.au 
              

 Chris Hartl 
 Councillor 
 Term Expires 2019 
 Phone: 9642 4006 
 Mobile: 0429 182 109 
 Email:  
 CRHartl@brookton.wa.gov.au 

 Cr Les Eyre 
 Councillor 
 Term Expires 2019 
 Phone: 9642 2384 
 Mobile: 0418 946 910 
 Email:  
 CREyre@brookton.wa.gov.au 
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Council had four designated senior employee position in accordance with section 5.37 of the Local 
Government Act 1995. 
 
Chief Executive Officer   Mr Ian D’Arcy 
Deputy Chief Executive Officer   Ms Vicki Morris 
Principal Works Supervisor   Mr Geoff Forward 
Community Services Manger  Ms Carina Whittington  (Resigned December 2017) 
 
The Shire of Brookton employed approximately 23 full time equivalent (FTE) staff during the 2017/2018 year 
but closed the year with 20 FTEs.  These included the senior staff listed above, as well as multi-skilled staff 
for road maintenance and construction, maintenance of town parks and gardens, finance, statutory planning 
and administration. 
 
Regulation 19B of the Local Government (Administration) Regulations 1996 requires the annual report to 
contain the details of the number of employees of the local government entitled to an annual salary of 
$100,000 or more in bands of $10,000 for each such band over $100,000. 
 
 
  Salary Range     2018   2017 
  $100,000 — $109,999         1         1  
  $110,000 — $119,999         0         0 
  $120,000 — $129,999         0         0 
  $130,000 — $139,999         1         1 
 
 
 

Together 

Everyone 

Achieves 

More 

Senior Staff 
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Location                    
The town of Brookton is situated 138km east/south-east of Perth on the Brookton 

highway. The Shire of Brookton covers an area of 1,626km2, and also includes the 

localities of Jelcobine, Aldersyde and Kweda. The population of the Shire is 

estimated to be 990 (Census 2016). 

 

Being less than 100km from the Perth metropolitan area, Brookton is a 

comfortable one hour drive from Karragullen and enjoys many lifestyle 

benefits of outer metropolitan country living. The Shire of Brookton 

borders the Shires of Wandering, Beverley, Quairading, Corrigin and 

Pingelly. 

 

The Brookton district is considered the Gateway to the Central 

South and is renowned for local events such as the Old Time 

Motor Show which is held biennially. Tourist attractions 

include the Old Railway Station and Police Museum located 

on Robinson Road, the Jack Hansen Ruins at Nine Acre Rock, 

a Look Out situated west of Brookton overlooking the town, 

Heritage Trail, Boyagin Rock reserve and the Yenyenning Lakes. 

Shire of Brookton Mission 

To Sustain the Balance of BROOKTON + 

To Build a Bigger Better BROOKTON 
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                   Shire Profile 
 The following information is general information about the Shire of Brookton. All specific enquiries should be directed to the Shire 

office during normal business hours. 

 Shire of Brookton Administration Centre        Shire of Brookton Works Depot 

    14 White Street                      Richardson Street 

   (P O Box 42)             (P O Box 42) 

  BROOKTON WA 6306                  BROOKTON WA 6306 

        Telephone: (08) 9642 1106                Telephone: (08) 9642 1144 

       Email: mail@brookton.wa.gov.au              Email: mail@brookton.wa.gov.au 

 

                  

        Brookton Public Swimming Pool 

                  Brookton Highway 

                     (P O Box 42) 

                       BROOKTON WA 6306 

                            Telephone: (08) 9642 1112 

                   Email: mail@brookton.wa.gov.au 

 

 

 



     13 

 

                   Shire Profile (cont...) 
  

 

 

 

Key Facts - Our Shire  

Area 1,626 square Kilometres 

Population 975 (as at 2016 Census) 

Median Age 48 (as at 2016 Census) 

Number of Dwellings 506 (as at 2016 Census) 

Number of Council Employees 20 

Number of Elected Members 7 

Distance from Perth 138 kilometres 

Length of Roads - Sealed 205 kilometres 

Length of Roads - Unsealed 438 kilometres 
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                   Annual Report Overview 
 

In 2017/8, the Shire of Brookton commenced a significant community engagement campaign (Next Generation 

Brookton) to review its current Strategic Community Plan and Corporate Business Plan to better reflect the needs and 

aspirations of our community, both now and into the future. 

Through BROOKTON’s community engagement process 2017, BROOKTON’s community overwhelming voted for 

collaboration, transparency and insight-driven decision-making. The Shire of Brookton listened and has since 

created BROOKTON’s Innovations Pathway. This is a community-driven, fluid, decision-making pathway which is 

to be guided completely by outcomes desired in Next Generation BROOKTON 2027>. There are three decision-

making teams, and these teams are there to ensure the decisions are aligned to Next Generation BROOKTON 

2027>, rather than decisions the teams consider are best. The Pathway is in place to assist community groups, 

and even the Shire, to create, research or fund deliverables to achieve The BROOKTON 20. Therefore, the first 

decision will be 100 per cent alignment with one or more outcomes within The BROOKTON 20. 

The community-members will also be tracking equality between the stated qualifications of work, live and visit 

listings, and equality between demographic groups and community segments. The Shire of Brookton will be 

reporting on the success of BROOKTON’s Innovations Pathway. 

BROOKTON community proponents are encouraged to achieve The BROOKTON 20 outcomes independent of 

Shire of Brookton funding and support. The Innovations Pathway is available if community members or 

proponents desire Shire of Brookton support to achieve their initiative. 

Next Generation BROOKTON 2027> Strategic Community Plan is the people’s plan. It’s a long-term planning 

document that sets out BROOKTON’s community vision and aspirations for the future. The Strategic Community 

Plan is the parent document, which is used by community members, external members and the Shire of Brookton to 

enable all groups to collaborate, achieve, decide and fund. The Strategic Community Plan is part of the Integrated 

Planning and Reporting (IPR) Framework required by all local governments in Western Australia and sets a 10 year 

target. As a community we’re to update this plan every two years internally, and every four years externally. 
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                   Annual Report Overview (cont…) 
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                   Disability Access and Inclusion Plan 
People with disability have the same fundamental rights and responsibilities as all other members of the community. These 

rights are founded on principals of human rights and social justice. The Shire of Brookton’s Disability Access and Inclusion Plan 

(DAIP) ensures that people with disability get a ‘fair go’ at accessing and participating in all aspects of life in Brookton. 

It is a requirement of the Disability Services Act 1993 (DSA) that local government authorities develop and implement a DAIP 

that outlines the ways in which the authority will ensure that people with disability have equitable access to its facilities and 

services. 

The Shire of Brookton believes that people with diverse needs who live in country areas should be supported to remain in 

the community of their choice. To identify the support most appropriate to offer the shire has committed to continue to 

review barriers to access and inclusion within the district with the objective to systematically implement strategies to remove 

or minimise as many of them as possible.  

The strategies and plans outlined in this DAIP for 2018-2023 are intended to enhance and improve disability access and 

inclusion in the Shire district in order to encompass the diverse needs and requirements of people with disability that live 

and visit the Brookton area.  

The achievements for the year ended 30 June 2018 are listed below and grouped into the outcome areas addressed in 

the Shire of Brookton’s DAIP 2018-2013. 

 Services and events organized by the Shire of Brookton are accessible for all members of the community. 

 All buildings and facilities within the control of the Shire of Brookton are subject to achieving universal access as 

defined by relevant Australian Standards. 

 All information provided by the Shire of Brookton shall be available in alternative formats upon request. 

 The Shire of Brookton provides consistent and equitable service to all people. 

 The Shire of Brookton provides accessible means for a person to make a complaint and these complaints are fully 

investigated and communicated in an accessible format. 

 The Shire of Brookton provides effective support for all people to be able to contribute to public contributions. 

 The Shire of Brookton provides people with disability the same opportunities as other people to obtain and maintain 

employment. 
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                   Disability Access and Inclusion Plan (cont…) 
 

Achievements 

Some of the key outcomes achieved through this plan is 2017/2018 included: 

 The provision of additional ACROD parking facilities at the administration building and the Town Hall; 

 Completion of continuous concrete footpath with access ramps, along Whittington Street; 

 Continued provision of Council Minutes and Agendas in alternative formats; 

 Additional support and resources being made available to employees with a medical condition; 

 

 

For more information or to access a copy 

of the full Disability Access and Inclusion 

Plan, visit the Shire of Brookton website at 

www.brookton.wa.gov.au  

 

 

 

 

 

 

 

  

 

Disability 

is 

NOT 

inability 
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                    Freedom of Information Statement 

The Shire of Brookton has been subject to the provisions of the Freedom of Information Act 1992 since the Act was first 

introduced. The Act gives a general right of access to information held by the Shire, subject to limitations as set out in 

Clauses 1 to 15 of Schedule 1 to the Freedom of Information Act. 

The Act is intended to make Government, its agencies and officers more accountable. It is not intended to open the private 

and professional lives of its citizens to public scrutiny without the consent of the individuals concerned, where there is no 

demonstrable benefit to the public interest in doing so. 

In 2017/18, the Shire received and responded to 1 request under the Act. 

The Shire maintains a public register of applications received, including a summary of records sought and decisions made.  

Please contact the Shire of Brookton Administration Centre at the following address if you have a query regarding any of the 

above Freedom of Information Statement or if you would simply like more information: 

Shire of Brookton Administration Centre 

14 White Street 

(PO Box 42) 

Brookton   WA   6306 

Telephone:  (08) 9642 1106 
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                    Other Statements 

State Records Act 2000 

A full review on the Shire’s Record Keeping Plan was last conducted in 

2014.  The Shire has reviewed it record keeping practices in the 2017/18 

year and identified the need to investigate the options for an electronic 

record keeping system.  It is envisaged that in the 2018/19 year the Shire 

will invest in an Electronic Document Management System that is 

compatible with the existing Synergy Software.    

Section 28 of the State Records Act 2000  requires that no more than 5 

years must elapse between approval of a Record Keeping Plan and its 

review.  The Shire must review it’s plan in the 2018/19 year. 

 

National Competition Policy 

During the 2017/2018 financial year, the Shire met its obligation concerning National Competition Policy.  The Shire has 

no local laws or policies that contain anti-competitive provisions.  No Complaints were received during the period. 

 

Occupational Health and Safety 

The Shire of Brookton promotes a positive and safe workplace that is free of bullying and 

harassment.  The grievance policy was reviewed and adopted by Council in 2016/2017 

year.  It was reviewed to better reflect the requirements of the Occupational Health and 

Safety Act 1984.  A further review was undertaken this period to ensure compliance to the 

above act and to ensure the safety of all workers. 

 

Official Conduct Report 

In the financial year ending 30 June 2018 no complaint regarding an Elected Member’s conduct under Section 5.121 of 

the Local Government Act 1995 was recorded. 
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          Appendix 1 

 

 

 

Annual Financial Report 

2017/2018  

 
 

The best preparation for 

tomorrow is doing your 

best today 

H. Jackson Brown, Jr. 
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