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1.11.21 DECLARATION OF OPENING/ANNOUNCEMENT OF VISITORS 

 
The Presiding Member declared the meeting open at 6.00pm.  
 
On behalf of Council, I would like to acknowledge that this meeting is being held on the traditional lands 
of the Nyoongar People and pay respect to all Elders, past, present, and emerging. I wish to 
acknowledge and respect local people’s continuing culture and the contribution they make to Country 
and it’s life.  
 

2.11.21 RECORD OF ATTENDANCE/APOLOGIES/APPROVED LEAVE OF ABSENCE 

 
Elected Members (Voting)   
Cr KL Crute  (Shire President) 
Cr NC Walker  (Deputy Shire President) 
Cr TD Lilly  
Cr BK Watts 
Cr CE Hartl 
Cr MG Macnab 
 
Staff (Non-Voting) 
Paul Sheedy  Acting Chief Executive Officer 
Kellie Bartley  Manager Corporate and Community 
Danni Chard  Executive Governance Officer 
Sandie Spencer Governance Officer 
 
Apologies 
 
Approved leave of absence 
Cr C Hayden  
 
Members of the Public 
 
 

3.11.21 USE OF COMMON SEAL – OCTOBER 2021 

The Table below details the Use of Common Seal under delegated authority for the month of October 
2021. 

Use of Common Seal Register 

File Ref: Purpose Date Granted 

EMP Gary Sherry – CEO Employment Contract 20 October 21 

 

4.11.21 DELEGATED AUTHORITY – ACTIONS PERFORMED – OCTOBER 2021 

The Table below details the actions of Council performed under delegated authority for the month 
October 2021. 
 
Shire of Brookton, Delegation Register, 1.46 Building Matters – Permits, Certificates & Orders 

BUILDING 

Application No.  Lot & Street Type of Building Work Date Granted 

Nil.  
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Shire of Brookton, Delegation Register, 1.41 Specific Provisions under the Town Planning Scheme No. 4. 

PLANNING 

File Ref   Application Ref Subject Land (incl. Scheme No.) Purpose Date Granted 

Nil.  

 

5.11.21 RESPONSE TO PREVIOUS PUBLIC QUESTIONS TAKEN ON NOTICE 

Nil.  
 

6.11.21 PUBLIC QUESTION TIME 

Nil.  
 

7.11.21 APPLICATIONS FOR LEAVE OF ABSENCE 

Nil.  
 

8.11.21 PETITIONS/DEPUTATIONS/PRESENTATIONS 

Nil.  
 

9.11.21 CONFIRMATION OF MINUTES OF PREVIOUS MEETING 

 

9.11.21.01 SPECIAL MEETING OF COUNCIL – 18 OCTOBER 2021 

 
OCM 11.21-01 
COUNCIL RESOLUTION 
MOVED Cr Macnab  SECONDED Cr Watts  
 
That the minutes of the Special meeting of Council held in the Shire of Brookton Council Chambers, on 
18 October 2021, be confirmed as a true and correct record of the proceedings. 
 

CARRIED BY SIMPLE MAJORITY VOTE 6/0 
 

9.11.21.02 ORDINARY MEETING OF COUNCIL – 21 OCTOBER 2021 

 
OCM 11.21-02 
COUNCIL RESOLUTION 
MOVED Cr Lilly   SECONDED Cr Hartl  
 
That the minutes of the Ordinary meeting of Council held in the Shire of Brookton Council Chambers, 
on 21 October 2021, be confirmed as a true and correct record of the proceedings, subject to 
amendment of OCM 10.21-06 – Statement of Financial Activity for period ended 30 September 2021, 
and the administration error in Attachment 14.10.21.02A, Note 5 – Cash Backed Reserves, with 
reference to “Aldersyde Hall Reserve”. This has now been corrected and updated as per document 
attached.  
 

CARRIED BY SIMPLE MAJORITY VOTE 6/0 
 



 
 



 

10.11.21 ANNOUNCEMENTYS BY THE PRESIDING MEMBER WITHOUT DISCUSSION 

Nil.  
 

11.11.21 DISCLOSURE OF INTERESTS 

 
Members and Officers to declare Financial, Proximity or Impartiality Interests & submit forms to the 
Chief Executive Officer at the commencement of the meeting and prior to the item. 

 
Disclosure of Financial & Proximity Interests 

a. Members must disclose the nature of their interest in matters to be considered at the meeting. 
(Sections 5.60B and 5.65 of the Local Government Act 1995). 

b. Employees must disclose the nature of their interest in reports or advice when giving the report 
or advice to the meeting.  (Sections 5.70 and 5.71 of the Local Government Act 1995). 

 
Disclosure of Interest Affecting Impartiality 

a. Members and staff must disclose their interest in matters to be considered at the meeting in 
respect of which the member or employee has given or will give advice.  

 
Financial, Proximity and Impartiality Interests 
 

Item no. Members/Officers Type of 
Interest 

Nature of Interest 

18.11.21.01 Cr Macnab Impartiality Related to nominee and is a financial member of a 
nominee.  

18.11.21.01 Cr Crute Impartiality Close friend of nominee & serve on committees with 
nominee.  
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12.11.21 TECHNICAL & DEVELOPMENT SERVICES REPORTS 

Nil.  
 

13.11.21 COMMUNITY SERVICES REPORTS 

 

13.11.21.01 BROOKTON COMMUNITY THANK A VOLUNTEER SUNDOWNER – REQUEST FOR 
FUNDING 

File No: CO013A 
Date of Meeting: 18 November 2021 
Location/Address: N/A 
Name of Applicant: Shire of Brookton 
Name of Owner: N/A 
Author/s: Kylie Freeman – Community Development Officer 
Authorising Officer: Kellie Bartley – Manager Corporate & Community    
Declaration of Interest: The author has no interest in this item 
Voting Requirements: Simple Majority Vote Required 
Previous Report: N/A 

 
Summary of Item:   
This item relates to the unsuccessful application made to Department of Communities – Thank a 
Volunteer Day Celebration Grants Program 2021 to support the Shire of Brookton “Thank a Volunteer” 
event and now seeking the costs to cover the planned event to be held on Friday 3rd December 2021. 
 
The correspondence received from the Department of Communities is contained in Attachment 
13.11.21.01A.  
 
Description of Proposal: 
As above. 
 
Background: 
In 1985, the United Nations designated 5 December each year as International Volunteer Day, also 
known as Thank a Volunteer Day in WA. The Department of Communities provided the opportunity to 
apply for Grant funding to assist with providing an event to acknowledge this celebration.  
 
The Shire submitted an application; however, it was confirmed that the Shire was unsuccessful in 
obtaining grant funding for this event. Therefore, funding is now sought from Council to adequately 
cover the costs of the catering planned for this event. 
 
The Thank a Volunteer Sundowner is an open invitation to the Brookton community and its volunteers, 
as many of our resident’s volunteer in many and various groups and committees. This is an opportunity 
to recognise and thank these community members for the valued time and dedication. The interest has 
been supported by the Brookton Country Club by hosting this event and the support of the Brookton 
CRC in assisting this event. 
 
Consultation: 
There has been consultation between the Acting Chief Executive Officer, Community Development 
Officer and the Manager Corporate and Community.  Through this process, the assistance of Brookton 
CRC, Brookton Country Club and various community partners are involved and have been working 
collectively to make this an event to be continued should the funding not be accepted.  
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Statutory Environment:   
Council is able to offer a donation or afford a financial grant through the adopted budget and policy 
framework for the Community Chest Fund, which has been endorsed under the relevant provisions of 
the Local Government Act 1995.  
 
Relevant Plans and Policy:  
There is specific plan or policy implication pertinent to this event. While Council Policy 2.34 – 
Community Donations and Funding Policy would ordinarily apply to the request for funding for a 
community event, as this is Shire facilitated this request merely seeks to draw a small amount of funding 
from the Community Chest allocation in the 2021-22 Budget that has been established to support Policy 
2.34. 
 
Financial Implications: 
The Community Chest Fund (COA E115050) is set at $40,000 against the 2021/22 Annual Budget which 
has been established to support any community donations, grants or support for financial assistance 
that is a benefit to the community and its residents.  
 
There are currently sufficient funds available within the current allocation to accommodate this 
application. The following table outlines the projected budget, including costs and funding sources, for 
the Shire’s 2021 Thank a Volunteer Sundowner. 
 

THANK A VOLUNTEER SUNDOWNER 2021 

Item Cost Notes 

Grazing Platters $1,000.00 Supplied by Brookton Country Club 

Continency costs $200.00   

TOTAL $1,200.00   

SPONSORSHIP/DONATIONS 

Shire of Brookton In-Kind Shire Officers time 

Brookton CRC In kind - advertising costs 

Brookton Country Club in kind - providing function room 

 
Risk Assessment: 
The risk is deemed to be “low” to the organisation in supporting the financial aspect for this event.  In 
consideration, the Shire may be perceived on the reputational risk of not supporting the volunteers for 
the district.   
 

Consequence Insignificant Minor Moderate Major Extreme 
Likelihood 

Almost Certain Medium High High Severe Severe 

Likely Low Medium High High Severe 

Possible Low Medium Medium High High 

Unlikely Low Low Medium Medium High 

Rare Low Low Low Low Medium 
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Risk Rating Action  

LOW Monitor for continuous improvement. 
 
 

MEDIUM Comply with risk reduction measures to keep risk as low as 

reasonably practical. 

 

 

HIGH Review risk reduction and take additional measures to ensure risk is 

as low as reasonably achievable. 

 

 

SEVERE 
Unacceptable. Risk reduction measures must be implemented before  

proceeding. 

 

 
Community & Strategic Objectives: 
This proposal relates to delivery of core business and services detailed in the Shire of Brookton 
Corporate Compendium – October 2020, duly appended to the Next Generation BROOKTON Corporate 
Business Plan <2021.  
 
Specifically, the request for approval for financial support aligns to:  
 

Business Function 24.   Community Support 
   Action   24.2 – Co-ordinate Shire events 
 
Comment 
With the unsuccessful grant application not being supported by the Department of Communities, the 
firm belief of the support from the Shire to support the Volunteers of Brookton and acknowledge the 
work that assists the community in building capacity for volunteers, emergency services and the 
wellbeing of our residents. 
 
As to the funding, while the support of $1,200 is requested that incorporates a contingency amount for 
unforeseen costs, it is hoped that not all of the funds will be required, but nonetheless will ensure 
sufficient costs for the event to be held. 
 
OFFICER’S RECOMMENDATION 
 
That Council: 
 

1. Endorses funding of $1,200.00 to be drawn from the Community Chest Allocation of $40,000 
(COA E115050) in relation to facilitation of the Brookton Thank a Volunteer Sundowner 2021 
inclusive of any underlying costs not yet identified for the Thank a Volunteer Sundowner 2021 
Committee. 
 

2. Acknowledges and sincerely appreciates the time and generous support offered by the 
organising committee members, the Brookton Community Resource Centre, and Brookton 
Country Club in bringing this event together for the betterment of the Brookton Community. 

 
(Simple majority vote required) 
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OCM 11.21-03 
COUNCIL RESOLUTION 
MOVED Cr Watts   SECONDED Cr Lilly  
 
That Council: 
 

1. Endorses funding of $1,200.00 to be drawn from the Community Chest Allocation of $40,000 
(COA E115050) in relation to facilitation of the Brookton Thank a Volunteer Sundowner 2021 
inclusive of any underlying costs not yet identified for the Thank a Volunteer Sundowner 2021 
Committee. 
 

2. Acknowledges and sincerely appreciates the time and generous support offered by the 
organising committee members, the Brookton Community Resource Centre, and Brookton 
Country Club in bringing this event together for the betterment of the Brookton Community. 

 
CARRIED BY SIMPLE MAJORITY VOTE 6/0 

 

Attachment 
Attachment 13.11.21.01A – Correspondence from Department of Communities  
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Attachment 13.11.21.01A 
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13.11.21.02 REQUEST FOR FEE WAIVER – BROOKTON DISTRICT HIGH SCHOOL 

File No: COM002 
Date of Meeting: 18 November 2021 
Location/Address: N/A 
Name of Applicant: Brookton District High School 
Name of Owner: N/A 
Author/s: Kylie Freeman – Community Development Officer 
Authorising Officer: Kellie Bartley – Manager Corporate & Community 
Declaration of Interest: The author has no interest in this item 
Voting Requirements: Simple Majority 
Previous Report: N/A 

 
Summary of Item:   
This report seeks Council’s endorsement for the fee waiver made by Brookton District High School 
(BDHS) for the hire of the Memorial Hall on 5th November 2021 for the Regional District Ball. 
 
The school host the Wheatbelt Ball which is held for students in Years 7 – 10 from the surrounding 
districts of Beverley, York and Quairading students and staff also attended. 
 
The request from BDHS is attached to this report as Attachment 13.11.21.02A.  
 
Description of Proposal: 
As detailed above. 
 
Background: 
The Wheatbelt Ball is an opportunity to students to attend a social function. Many of the students, due 
to poverty, disengagement, and other various challenges, do not have the opportunity to take part in an 
activity such as this. 
 
The ball promotes students to have a positive outlook, build their self-esteem, and for them to feel 
valued. 
 
The request for the waiver is to consider the day rate of $250 per day to be waivered. The bond of $250 
will still apply as per the Shire’s Fees and Charges for this facility. 
 
Consultation: 
There has been not consultation in this matter. 
 
Statutory Environment:   
Pursuant to section 6.12 (1)(b) of the Local Government Act 1995, states: 
 
6.12. Power to defer, grant discounts, waive or write off debts 
 (1) Subject to subsection (2) and any other written law, a local government may —  
 (b) waive or grant concessions in relation to any amount of money; or 
 (c) write off any amount of money, 
  which is owed to the local government. 
 (2) Subsection (1)(a) and (b) do not apply to an amount of money owing in respect of rates and 

service charges. 
 (3) The grant of a concession under subsection (1)(b) may be subject to any conditions determined 

by the local government. 
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 (4) Regulations may prescribe circumstances in which a local government is not to exercise a power 
under subsection (1) or regulate the exercise of that power. 

 
Relevant Plans and Policy:  
There are no relevant plans or policy applicable to this matter. 
 
Financial Implications: 
Under the Council’s 2021/2022 Schedule of Fees and Charges, the following applies: 
 

Details Cost 

Facility Hire (Commercial and other Agencies) $250.00 

Bond (refundable bond that is held $250) $250.00 

 
The bond of $250 is held by the Shire of Brookton for the calendar year, due to the number of events 
they may host. The school has requested that the facility hire fee be reduced to nil, meaning the cost to 
the Shire would be $250.00. If Council supports this request, which fundamentally would be considered 
the Shire’s contribution to the event. 
 
Risk Assessment: 
The risk in relation to this matter is assessed as “Low” and as the event has already been held, the item 
can be supported within the current budgetary constraints. 
 

Consequence Insignificant Minor Moderate Major Extreme 

Likelihood 

Almost Certain Medium  High High  Severe Severe 

Likely Low  Medium High High Severe 

Possible Low  Medium Medium  High High 

Unlikely Low  Low Medium Medium High 

Rare Low  Low Low Low Medium 

 
Risk Rating Action  

LOW Monitor for continuous improvement.  

 

MEDIUM Comply with risk reduction measures to keep risk as low as reasonably practical.  

 

HIGH Review risk reduction and take additional measures to ensure risk is as low as 

reasonably achievable. 

 

 

SEVERE Unacceptable. Risk reduction measures must be implemented before proceeding.  

 
Community & Strategic Objectives: 
This proposal relates to delivery of core business and services detailed in the Shire of Brookton 
Corporate Compendium – October 2020, duly appended to the Next Generation BROOKTON Corporate 
Business Plan <2021.  
 
Specifically, the proposal relates to: 
 

Function 24  Community Support 

Action   24.1 – Support community group activities 
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Comment:  
In consideration, this event is for a very worthy cause for the youth of the community, it is 
recommended that Council reduce the fee to nil for the Brookton District High School event which was 
held on  5th November 2021. 
 
OFFICER’S RECOMMENDATION 
 
That Council pursuant to Section 6.12(1)(b) of the Local Government Act, 1995 waiver the fee for the 
Memorial Hall to Brookton District High School to host the Wheatbelt Ball of $250.00 to $0.00 for the 
events scheduled for 5th November 2021. 
 
(Simple majority vote) 
 
OCM 11.21-04 
COUNCIL RESOLUTION 
MOVED Cr Walker   SECONDED Cr Hartl  
 
That Council pursuant to Section 6.12(1)(b) of the Local Government Act, 1995 waiver the fee for the 
Memorial Hall to Brookton District High School to host the Wheatbelt Ball of $250.00 to $0.00 for the 
events scheduled for 5th November 2021. 
 

CARRIED BY SIMPLE MAJORITY VOTE 6/0 
 
 
 

Attachments 
Attachment 13.11.21.02A – Email received from Brookton District High School 
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Attachment 13.11.21.02A 

 



Shire of Brookton, Ordinary Meeting of Council, 18 November 2021 - Minutes 16 

 

14.11.21 CORPORATE SERVICES REPORTS 

 

14.11.21.01 LIST OF ACCOUNTS FOR PAYMENT – OCTOBER 2021 

File No: N/A 
Date of Meeting: 18 November 2021 
Location/Address: N/A 
Name of Applicant: N/A 
Name of Owner: N/A 
Author/s: Peta Harben – Finance Administration Officer 
Authorising Officer: Kellie Bartley – Manager Corporate and Community  
Declaration of Interest: The author has no financial interest in this matter. 
Voting Requirements: Simple Majority 
Previous Report: 21 October 2021 

 
Summary of Item:   
The purpose of this report is to present to Council the list of accounts paid, for the month ending 31 
October 2021, as required under the Local Government (Financial Management) Regulations 1996.   
 
Description of Proposal: 
To approve the accounts for payment. 
 
Background: 
In accordance with Local Government (Financial Management) Regulations 1996 Clause 13 (1) schedules 
of all payments made through Council’s bank accounts are presented to Council for inspection.   
 
Consultation: 
There are no community engagement implications that have been identified as a result of this report or 
recommendation. 
 
Statutory Environment:  
Regulation 13 of the Local Government (Financial Management) Regulations 1996 states: 
 
13. Payments from municipal fund or trust fund by CEO, CEO’s duties as to etc. 
 
 (1) If the local government has delegated to the CEO the exercise of its power to make payments 

from the municipal fund or the trust fund, a list of accounts paid by the CEO is to be prepared 
each month showing for each account paid since the last such list was prepared — 

 (a) the payee’s name; and 
 (b) the amount of the payment; and 
 (c) the date of the payment; and 
 (d) sufficient information to identify the transaction. 
 (2) A list of accounts for approval to be paid is to be prepared each month showing — 
 (a) for each account which requires council authorisation in that month — 
 (i) the payee’s name; and 
 (ii) the amount of the payment; and 
 (iii) sufficient information to identify the transaction; 
  and 
 (b) the date of the meeting of the council to which the list is to be presented. 
 (3) A list prepared under sub-regulation (1) or (2) is to be — 
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 (a) presented to the council at the next ordinary meeting of the council after the list is 
prepared; and 

 (b) recorded in the minutes of that meeting. 
 
Relevant Plans and Policy:  
The Chief Executive Officer, under relevant delegation, is authorized to arrange purchase of specific 
items in the budget, which do not require calling tenders, providing that it is within the approved and 
adopted budget. 
 
Financial Implications: 
There are no financial implications that have been identified as a result of this report or 
recommendation. 
 
Risk Assessment: 
The risk in relation to this matter is assessed as ‘Medium’ on the basis that if Council does not accept the 
payments.  The risk identified would be failure to fulfil statutory regulations or compliance 
requirements. Shire Officer’s provide a full detailed listing of payments made in a timely manner. 
 

Consequence Insignificant Minor Moderate Major Extreme 

Likelihood 

Almost Certain Medium  High High  Severe Severe 

Likely Low  Medium High High Severe 

Possible Low  Medium Medium  High High 

Unlikely Low  Low Medium Medium High 

Rare Low  Low Low Low Medium 

 
Risk Rating Action  

LOW Monitor for continuous improvement. 
 

 

MEDIUM Comply with risk reduction measures to keep risk as low as reasonably 

practical. 

 

 

HIGH Review risk reduction and take additional measures to ensure risk is as low 

as reasonably achievable. 

 

 

SEVERE 
Unacceptable. Risk reduction measures must be implemented before 

proceeding. 

 

 

 
Community & Strategic Objectives: 
This item relates to delivery of core business and services detailed in the Shire of Brookton Corporate 
Compendium – October 2020, duly appended to the Next Generation BROOKTON Corporate Business 
Plan <2021.  
 
Specifically, the contract services support the following Business Unit and Functions: 
 
18. Financial Control 

18.2 Conduct external/internal audits and reporting 
18.5 Process rates, other revenues, timely payments 

 
Comment 
Council has delegated, to the Chief Executive Officer, the exercise of its power to make payments from 
the Shire’s Municipal and Trust funds.  In accordance with Regulation 13 of the Local Government 
(Financial Management) Regulations 1996, a list of accounts paid is to be provide to Council, where such 
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delegation is made. 
 
The payment schedule is provided to Councilors’ separately and not published on the Shire of Brookton 
website to mitigate against the potential of fraudulent activity that can arise from this practice. 
Members of the public can obtain the schedule from the Shire of Brookton Administration Office. 
 
The following table summaries the payments for the period by payment type, with full details of the 
accounts paid contained within Attachment 14.11.21.01A.  
 
Payments up to 31 October 2021 

Payment Type Account Type Amount ($) 

Automatic Payment Deductions (Direct Debits) Municipal $176,459.70 

Cheque Payment (18508)  Municipal $100.00 

EFT Payments #12613 to #12653; #12660 to #12709 Municipal $377,287.95 

Sub Total Municipal $553,847.65  

EFT Payments – Nil Trust $0.00 

Sub Total Trust $0.00 

EFT Payments – #12612, #12654-12659, #12710-12716 Bond $2,720.00 

Sub Total Bond $2,720.00 

Totals  $556,567.65 

 
Contained within Attachment 14.11.21.01A is a detailed transaction listing of credit care expenditure 
paid for the period ended 31 October 2021. This amount is included within the total payments, listed 
above. 
 
OFFICER’S RECOMMENDATION 
 
That Council accepts the list of accounts, totalling $556,567.65 paid under delegated authority in 
accordance with Regulation 13(1) of the Local Government (Financial Management) Regulations 1996 
for the period ended 31 October 2021, as contained within Attachment 14.11.21.01A. 
 
OCM 11.21-05 
COUNCIL RESOLUTION 
MOVED Cr Lilly   SECONDED Cr Hartl  
 
That Council accepts the list of accounts, totalling $556,567.65 paid under delegated authority in 
accordance with Regulation 13(1) of the Local Government (Financial Management) Regulations 1996 
for the period ended 31 October 2021, as contained within Attachment 14.11.21.01A. 
 

CARRIED BY SIMPLE MAJORITY VOTE 6/0 
 

Attachments 
Attachment 14.11.21.01A – List of Accounts for Payment – October 2021 
 
Members of the public can obtain a copy of the List of Accounts by contacting the Shire Administration 
Office.  
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14.11.21.02 STATEMENT OF FINANCIAL ACTIVITY FOR THE PERIOD ENDED 31 OCTOBER 2021 

File No: N/A 
Date of Meeting: 18 November 2021 
Location/Address: N/A 
Name of Applicant: Shire of Brookton 
Name of Owner: Shire of Brookton 
Author/s: Charlotte Cooke – Finance Officer  
Authorising Officer: Kellie Bartley – Manager Corporate & Community   
Declaration of Interest: The authors have no financial interest in this matter 
Voting Requirements: Simple Majority 
Previous Report: There is no previous meeting reference 
 

Summary of Item:   
The Statement of Financial Activity for period ending 31 October 2021 together with associated 
commentaries are present for Council’s consideration.  
 

Description of Proposal: 
That Council receives the Statement of Financial Activity for the period ended 31 October 2021, as 
presented. 
 

Background: 
In accordance with regulation 34 of the Local Government (Financial Management) Regulations 1996, 
the Shire is to prepare a monthly Statement of Financial Activity for approval by Council.  December and 
January’s reports are presented in February as Council does not meet in January. 
  

Consultation: 
Reporting officers receive monthly updates to track expenditure and income. 
 

Statutory Environment:   
Section 6.4 of the Local Government Act 1995 requires a Local Government to prepare an annual 
financial statement for the preceding year and other financial reports as they prescribed. 
 
Regulation 34(1) of the Local Government (Financial Management) Regulations 1996 as amended 
requires the Local Government to prepare monthly financial statements and report on actual 
performance against what was set out in the annual budget. 
 

Relevant Plans and Policy:  
There is no Council Policy relevant to this item. 
 

Financial Implications: 
The Budget is regularly monitored on at least a monthly basis, by the Chief Executive Officer, the 
Manager Corporate & Community and the Senior Finance Officer.  Responsible Officers are also required 
to review their particular line items for anomalies each month, with a major review required by law, 
between 1 January and 31 March of each year pursuant to the Local Government (Financial 
Management) Regulations 1996 (Regulation 33A).  
 
Any material variances that have an impact on the outcome of the budgeted closing surplus position are 
detailed in the Monthly Financial Report contained within Attachment 14.11.21.02A. 
 
Risk Assessment: 
The risk in relation to this matter is assessed as ‘Low’ on the basis that if Council does not receive the 



Shire of Brookton, Ordinary Meeting of Council, 18 November 2021 - Minutes 20 

Monthly Financial Reports for the month reported leading to the Shire not meeting legislative 
requirements on financial reporting.  The risk identified would be failure to fulfil statutory regulations or 
compliance requirements.  
 

Consequence Insignificant Minor Moderate Major Extreme 

Likelihood 

Almost Certain Medium  High High  Severe Severe 

Likely Low  Medium High High Severe 

Possible Low  Medium Medium  High High 

Unlikely Low  Low Medium Medium High 

Rare Low  Low Low Low Medium 

 
Risk Rating Action  

LOW Monitor for continuous improvement. 
 

 

MEDIUM Comply with risk reduction measures to keep risk as low as reasonably 

practical. 

 

 

HIGH Review risk reduction and take additional measures to ensure risk is as low 

as reasonably achievable. 

 

 

SEVERE 
Unacceptable. Risk reduction measures must be implemented before 

proceeding. 

 

 

 
Community & Strategic Objectives: 
Responsible financial management is critical to deliver on the Strategic Community Plan. 
 

The Corporate Business Plan determines the local government’s resource allocations which form the 
construction of the Annual Budget. The financial statements thus measure performance against the 
Corporate Business Plan by providing comparatives against the Annual Budget. 
 
This item relates to delivery of core business and services detailed in the Shire of Brookton Corporate 
Compendium – May 2018, duly appended to the Next Generation BROOKTON Corporate Business Plan 
<2021.  
 
Specifically, the contract services supports the following Business Unit and Functions: 
 
19. Financial Control 

18.2 Conduct external/internal audits and reporting 
18.4 Review/Manage financial investments 
18.5 Process rates, other revenues, timely payments 

 
Comment 
The Monthly Financial Reports has been prepared in accordance with statutory requirements.  
 

OFFICER’S RECOMMENDATION 
 
That Council  
 

1. Receives the Monthly Statements of Financial Activity for the 31 October 2021, in accordance 
with Section 6.4 of the Local Government Act 1995 and Regulation 34 of the Local Government 
(Financial Management) Regulations 1995 as presented in Attachment 14.11.21.02A. 
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(Simple majority vote required) 
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AMENDED OFFICER’S RECOMMENDATION 
 
That Council  
 

1. Receives the Monthly Statements of Financial Activity for the 31 October 2021, in accordance 
with Section 6.4 of the Local Government Act 1995 and Regulation 34 of the Local Government 
(Financial Management) Regulations 1995 as presented in Attachment 14.11.21.02A, noting that 
in the attached Monthly Financial Report in ‘Note 5: Cash Backed Reserves’ (page 36) the closing 
balances, for all Cash Backed Reserve, at 31 October 2021 have now been corrected to reflect 
the correct closing balances, resulting in a closing balance reduction of $506,510 when compared 
to the 30 September 2021 endorsed Monthly Financial Statements.   

 
(Simple majority vote required) 
 
 
OCM 11.21-06 
COUNCIL RESOLUTION 
MOVED Cr Macnab  SECONDED Cr Watts  
 
That Council  
 

1. Receives the Monthly Statements of Financial Activity for the 31 October 2021, in accordance 
with Section 6.4 of the Local Government Act 1995 and Regulation 34 of the Local Government 
(Financial Management) Regulations 1995 as presented in Attachment 14.11.21.02A, noting 
that in the attached Monthly Financial Report in ‘Note 5: Cash Backed Reserves’ (page 36) the 
closing balances, for all Cash Backed Reserve, at 31 October 2021 have now been corrected to 
reflect the correct closing balances, resulting in a closing balance reduction of $506,510 when 
compared to the 30 September 2021 endorsed Monthly Financial Statements.   

 
CARRIED BY SIMPLE MAJORITY VOTE 6/0 

 
 
 
 
Note to minute: Since the publication of the Agenda, the officer’s recommendation had been amended to 
include the additional wording shown in the “Amended Officer’s Recommendation” above, in red.  
 

Attachments 
Attachment 14.11.21.02A – Statement of financial activity ended 31 October 2021 
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Attachment 14.11.21.02A 
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15.11.21 GOVERNANCE 

 

15.11.21.01 CEO RECRUITMENT PROCESS – CERTIFICATE OF COMPLIANCE  

File No: ORG047 
Date of Meeting: 18 November 2021 
Location/Address: N/A 
Name of Applicant: Shire of Brookton 
Name of Owner: Shire of Brookton 
Author/s: Paul Sheedy – Acting Chief Executive Officer 
Authorising Officer: Paul Sheedy – Acting Chief Executive Officer 
Declaration of Interest: The author and authorising officer do not have an interest in this item 
Voting Requirements: Absolute Majority 
Previous Report: N/A 

 
Summary of Item:   
This item is to report on the CEO Recruitment Process to ensure its compliance with the Local 
Government (Administration) Regulations and Policy 1.25 ‘Standards for CEO Recruitment, Performance 
and Termination’. 
 
Description of Proposal: 
The intent is for Council to certify that the recruitment process followed for the appointment of the new 
Chief Executive Officer was undertaken in accordance with Policy 1,25 ‘Standards for CEO Recruitment, 
Performance and Termination’.   
 
Background: 
 
February 2021  
On 2 February 2021, changes to the Local Government Act 1995 and Local Government (Administration) 
Regulations 1996 were promulgated. These changes mandated all local governments to adopt and 
follow a model set of standards when dealing with CEO recruitment, performance management and 
termination.  
 
July 2021  
Council at its meeting on 15 July 2021 resolved (OCM 07.21-13) in part: 
 
‘That Council in relation to the recruitment for a new Chief Executive Officer for the Shire of Brookton:  
 

1. Accepts the Evaluation Report – June 2021 for RFQ 15-20/21 (Attachment 15.07.21.04B) as a fair 
assessment of the HR Consultancy submissions that have been received.  

2. Awards the contact for recruitment of a new CEO to Lo-Go Appointments in accordance with the 
Shire of Brookton Consultancy Brief – June 2021 and the Lo-Go Appointment Executive 
Recruitment Services 2021 submission dated 6th July 2021.  

3. Subject to acceptance, appoints Mrs. Kris Dewson-Hall and/or Mr. Peter Keoh, as independent 
member(s) on the Employment Committee, in accordance with provision 8.(3)(b) Council Policy 
1.25 - Standards for CEO Recruitment, Performance and Termination.’ 
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August 2021 
Council at its meeting on 19 August 2021 resolved (OCM 08.21-15): 
 
‘That Council: 
 

1. Acknowledges and accepts the Employment Committee as per OCM 11.19.17 is replaced by CEO 
Recruitment Panel consisting of the following Elected Members plus Mrs. Kris Dewson-Hall and 
Mr. Peter Keogh as the independent members and Ms. Sylvana Caranna from Logo Appointments 
as the HR Consultant:  

a. Cr Crute Chairperson  
b. Cr Walker  
c. Cr Lilly  
d. Cr Watts 
e. Cr Fancote  
f. Cr Hartl  
g. Cr Macnab 

 
2. Endorses the Terms of Reference for the CEO Recruitment Panel (Item 2) as per attachment 

19.08.21.02A and include the names of the Panel members as per Item 2. 
3. Endorses the Confidentiality Agreement 2021 for the CEO Recruitment Panel as per attachment 

19.08.21.02B and include the names of the Panel members as per Item 2. 
4. Endorses the Position Description – revised – as per attachment 19.08.21.02C.  

CONFIDENTIAL ITEM 
5. Endorses the CEO Employment Contract Template – revised – as per attachment 19.08.21.02D’ 

 
October 2021 
Council at its Special meeting of Council on 14 October 2021 resolved (SCM 10.21-02): 
 
That the CEO Recruitment Panel recommends that Council:  

1. Appoints Mr. Gary Sherry, to the position of Chief Executive Officer with the Shire of Brookton for 
a period of five (5) years;  

2. Is of the belief that Mr. Gary Sherry, is suitably qualified for the position of Chief Executive Officer;  
3. Is satisfied with the provisions of the proposed employment contract to be entered into with Mr. 

Gary Sherry, with a total reward package of $187,004.00 per annum; and  
4. Authorises the Shire President to endorse and affix the common seal to the Chief Executive Officer 

Contract of Employment.’ 
 
Regulation 18FB (3) of the Local Government (Administration) Regulations 1996 now provides that a 
local government must certify, by absolute majority resolution, that the process that was followed in 
relation to the recruitment of the Chief Executive Officer, was carried out in accordance with the local 
government’s adopted Standards for CEO Recruitment, Performance and Termination. If the Council has 
not adopted the standards, with or without modification, then the Model Standards for CEO 
Recruitment, Performance and Termination apply. 
 
Consultation: 
Throughout the recruitment process consultation and advice was undertaken between the independent 
recruitment consultant and CEO Recruitment Panel.   
 
Statutory Environment:   
The processes to be followed when recruiting a Chief Executive Officer are to be in accordance with the 
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terms set by the Local Government Act 1995, Local Government (Administration) Regulations 1996 and 
the Model Standards for CEO Recruitment, Performance and Termination. 
 
Local Government (Administration) Regulations 18FB (3) & (4)  
 
18FB. Certification of compliance with adopted standards for CEO recruitment [Act s. 5.39B(7)]  
(3) As soon as practicable after the person is employed in the position of CEO, the local government 
must, by resolution*, certify that the person was employed in accordance with the local government’s 
adopted standards (or model standards) in relation to the recruitment of CEOs.  
 
* Absolute majority required.  
 
(4) The local government must give a copy of the resolution to the Departmental CEO within 14 days 
after the resolution is passed by the local government 
 
Relevant Plans and Policy:  
Council Policy 1.25 ‘Standards for the CEO Recruitment, Performance and Termination’ is relevant to this 
report.  
 
Financial Implications: 
There are no financial implications in relation to this item.  
 
Risk Assessment: 
If the Shire does not certify that Policy 1.25 ‘Standards for the CEO Recruitment, Performance and 
Termination’ was followed in the recruitment, the Shire could be in breach of the LG Act.  Given the 
importance and responsibility of the CEO position, the need to adhere to legislative compliance, and the 
requirement to recruit an appropriately skilled, and experienced person the risk in relation to this 
matter has been assessed as ‘Low’. Accordingly, compliance with policy 1.25 has reduced the level of 
risk of non-compliance with legislation and the selection of an unsuitable person for this position. 
 

Consequence 
Insignificant Minor Moderate Major Extreme 

Likelihood 

Almost Certain Medium  High High  Severe Severe 

Likely Low  Medium High High Severe 

Possible Low  Medium Medium  High High 

Unlikely Low  Low Medium Medium High 

Rare Low  Low Low Low Medium 

 

Risk Rating Action  

LOW Monitor for continuous improvement.  
 

MEDIUM 
Comply with risk reduction measures to keep risk as low as reasonably 

practical. 

 

 

HIGH 
Review risk reduction and take additional measures to ensure risk is as low 

as reasonably achievable. 

 

 

SEVERE 
Unacceptable. Risk reduction measures must be implemented before 

proceeding. 
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Community & Strategic Objectives: 
There are no Community or Strategic Objectives relevant to this item as it relates to a statutory Act 
requirement.   
 
Comment 
Each of the clauses that provide a requirement from the CEO Model Standards, in relation to the 
recruitment of a CEO, are listed below, with a brief outline of those requirements and what the Shire did 
to satisfy the requirements of that clause. 
 
Clause 5 – Determination of selection criteria and approval of job description form  
Local governments are required to determine the selection criteria for the position of CEO based on the 
local government’s consideration of the knowledge, experience, qualifications, and skills necessary to 
perform the duties of the CEO, as well as adopting (by absolute majority) the job description form. 
 
Council at its meeting of 19 August 2021, endorsed the CEO Position Description that included the 
selection criteria and other relevant information for candidates by an absolute majority decision. Whilst 
the minutes record indicates ‘CARRIED BY A SIMPLE MAJORITY VOTE 5/1’, the voting numbers endorsing 
the decision (5) resulted in an Absolute Majority decision being made. 
 
Clause 6 – Advertising requirements  
Local governments are required to comply with section 5.36(4) of the Act and regulation 18A of the 
Local Government (Administration) Regulations 1996. Section18A indicates that the local government 
must give state-wide public notice of the vacancy and the advertisement must contain certain 
information. The Local Government Act 1995, section 1.8 ‘State-wide public notice’ indicates compliance 
must be in accordance with section 1.7(a) and (b), which requires publication on the local government’s 
website and at least three (3) of the ways prescribed in the Regulations (one of which can be a state-
wide newspaper). Other options are: 
 

• Newspaper circulating generally in the state; 

• Newspaper or newsletter circulating generally in the district; 

• Exhibition on a notice board of the local government and library; 

• Social media account administered by the local government 
 
The position was only advertised in the Western Australian Newspaper on 28 August 2021 and on Seek 
(not a recognised social media site by the Regulations). The advertisement contained all the required 
information as required by the Act and regulations. The Local Government Act (section 1.7 & 1.8). From 
inquiries the consultant was of the understanding that the Shire administration would deal with the 
relevant compliance publications, other than the state-wide advertising, which the consultant handled. 
Due to a lack of communication between both parties and Shire staff not being fully conversant with the 
Act requirements for advertising the vacant position, public advertising of the CEO position did not occur 
on the Shire website and two other publications. 
 
Clause 7 – Job description form to be made available by local government  
Local governments are required to provide a copy of the job description form to anyone who requests it 
by either referring to the web address listed in the advertisement (requirement of clause 6 above) or by 
emailing or posting a copy to the person if unable to access the website.  
 
The Candidate Information Package, which included the position description, was provide to all 
potential candidates that requested it from the Recruitment Consultant. 
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Clause 8 – Establishment of selection panel for employment of CEO  
Local governments are required to establish a selection panel to conduct the recruitment of the CEO. 
This must consist of council members (as determined by the local government) and at least one 
independent person.  
 
Council at its meeting of 19 August 2021, endorsed the ‘CEO Recruitment Panel’ to be the Selection 
Panel and appointed Kris Dewson-Hall and Peter Keogh as the independent persons on the Selection 
Panel.  
 
Clause 9 – Recommendation by selection panel 
Local governments are required to:  
 

• Assess each applicant’s knowledge, experience, qualifications against the selection criteria by or 
on behalf of the selection panel.  

• Provide a summary of the panel’s assessment of each applicant and a recommendation as to 
which applicant(s) are suitable to be employed as a CEO to the Council.  

• If none of the applicants are considered suitable, recommend that a new recruitment process be 
carried out and any changes that should be made to the duties and responsibilities of the 
position.  
 

The selection panel must not recommend an applicant to the local government unless the selection 
panel has: 
 

1. assessed the applicant as having demonstrated that their knowledge, experience, qualifications, 
and skills to meet the selection criteria; and  

2. verified any academic or other tertiary level qualifications the applicant claims to hold; and  
3. whether by contacting referees provided by the applicant or making any other inquiries 

considered appropriate, verified the applicants character, work history, skills performance and 
any other claims made by the applicant.  
 

The ‘CEO Recruitment Panel’, in conjunction with the Recruitment Consultant, undertook an assessment 
of the applications received to determine a short list of candidates to be interviewed and through this 
process assessed the suitability of the candidates, based on the adopted selection criteria, the 
candidate’s ability to demonstrate that their knowledge, experience, qualifications, and skills met the 
selection criteria, verifying their academic, or other tertiary level, qualifications. Referee contacts for the 
preferred candidate were then undertaken by the Recruitment Consultant to verify the candidate’s 
character, work history, skills, performance, and any other claims made by the candidate.  
 
The ‘CEO Recruitment Panel Committee then made a recommendation in accordance with Policy 1.25 
‘Standards for CEO Recruitment, Performance and Termination’ in a confidential report, which was 
prepared by the Recruitment Consultant and Acting Chief Executive Officer, for the Special Council 
Meeting held on the 14 October 2021.  
 
Clause 11 – Offer of employment in position of CEO 
Local governments are to approve by absolute majority the making of an offer of employment to an 
applicant and the proposed terms of the contract of employment to be entered into with the applicant 
before making an offer of employment to that applicant.  
 
Council at its Special Council Meeting on 14 October 2021 endorsed (SCM10.21-02): 
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‘That the CEO Recruitment Panel recommends that Council:  
1. Appoints Mr. Gary Sherry, to the position of Chief Executive Officer with the Shire of Brookton for 

a period of five (5) years;  
2. Is of the belief that Mr. Gary Sherry, is suitably qualified for the position of Chief Executive Officer;  
3. Is satisfied with the provisions of the proposed employment contract to be entered into with Mr. 

Gary Sherry, with a total reward package of $187,004.00 per annum; and  
4. Authorises the Shire President to endorse and affix the common seal to the Chief Executive Officer 

Contract of Employment.’ 
 
Following the Council decision, by an absolute majority, an offer of employment was made to Gary 
Sherry and the contract sign by both parties.  
 
Clause 12 – Variations to proposed terms of contact of employment  
This clause applies if an applicant who is made an offer of employment in the position of CEO under 
clause 11 negotiates with the local government a contract of employment (the negotiated contract) 
containing terms different to the proposed terms approved by the local government.  
 
There were no variations made to the terms of the contract, approved by the Council on 14 October 
2021, that was executed with the preferred candidate, and it did not differ from the terms approved by 
Council at its Meeting of 14 October 2021, so this clause does not apply.  
 
Clause 14 – Confidentiality of information  
Local governments must ensure that information relating to a recruitment process is not disclosed or 
made use of, except for the purpose of, or in connection with, that recruitment or selection process.  
 
There was no disclosure of information relating to the recruitment process and the announcement of 
the successful applicant was made after the contract was endorsed by Council and signed by both 
parties.  
 
Certification Process  
If the Council adopts the Officer Recommendation to certify that the recruitment process was 
performed in accordance with Policy 1.25 ‘Standards for CEO Recruitment, Performance and 
Termination’, the Acting Chief Executive Officer will write to the Department of Local Government, Sport 
and Cultural Industries to confirm Council’s certification of the process and include a copy of the 
minutes detailing the Council decision. 
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OFFICER’S RECOMMENDATION 
 
That Council certifies that: 
 

1. The recruitment and employment of the CEO, Gary Sherry, was undertaken in accordance with 
Policy 1.25 ‘Standards for CEO Recruitment, Performance and Termination’ except for 
compliance with: 

a) Clause 1.8 of the Local Government Act (State-wide public notice), in that the notice was 
not placed on the Shire website, or two other options provide under 3A (2) of the Local 
Government (Administration) Regulations, due to miscommunication between Council 
staff and the consultant. Only advertising in a state-wide newspaper was undertaken. 

 
2.  A copy of this resolution is to be provided to the Department of Local Government and Cultural 

Industries CEO by the Acting Chief Executive Officer. 
 
(Absolute Majority vote required)  
 
OCM 11.21-07 
COUNCIL RESOLUTION 
MOVED Cr Walker   SECONDED Cr Lilly  
 
That Council certifies that: 
 

1. The recruitment and employment of the CEO, Gary Sherry, was undertaken in accordance with 
Policy 1.25 ‘Standards for CEO Recruitment, Performance and Termination’ except for 
compliance with: 

a) Clause 1.8 of the Local Government Act (State-wide public notice), in that the notice 
was not placed on the Shire website, or two other options provide under 3A (2) of the 
Local Government (Administration) Regulations, due to miscommunication between 
Council staff and the consultant. Only advertising in a state-wide newspaper was 
undertaken. 

 
2.  A copy of this resolution is to be provided to the Department of Local Government and Cultural 

Industries CEO by the Acting Chief Executive Officer. 
 

CARRIED BY ABSOLUTE MAJORITY VOTE 6/0 
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15.11.21.02 REVOKING OF POLICY 2.32 – EMPLOYEE REIMUNERATION 

File No: GOV031A 
Date of Meeting: 18 November 2021 
Location/Address: N/A 
Name of Applicant: Shire of Brookton 
Name of Owner: N/A 
Author/s: Paul Sheedy – Acting Chief Executive Officer 
Authorising Officer: Paul Sheedy – Acting Chief Executive Officer 
Declaration of Interest: The author and authorising officer has a financial interest in this item as the 

position of Chief Executive Officer in mentioned in the Remuneration 
Schedule attached to the Policy.  

Voting Requirements: Simple Majority 
Previous Report: N/A 

 
Summary of Item:   
The responsibility for the employment of staff falls under the responsibility of the Chief Executive Officer 
(CEO), the intent of this item is to rescind the current policy 2.32 and not replace it which will allow the 
CEO greater flexibility in the remunerations being offered for future employees.  
 
Description of Proposal: 
As above.  
 
Background: 
May 2018 
Following discussions at the April 2018 Council Briefing Forum the Chief Executive Officer prepared an 
agenda item for Council to consider the adoption of draft Policy 2.32 – Employee Remunerations as a 
step to addressing inequities and providing a clear and consistent approach to the setting of 
remunerations for new employees, inclusive of benefits. The draft policy was endorsed by Council (OCM 
05.18-13).  
 
October 2021 
As discussed at the Council Briefing Forum on 21 October 2021 the adoption of policy 2.32 by Council is 
clearly contrary to the intentions of the Local Government Act 1995, section 5.41 which in part indicates 
that the functions of the CEO are: 
 
 (d) manage the day-to-day operations of the local government; and  
 (g) be responsible for the employment, management supervision, direction, and dismissal 

of other employees (subject to section 5.37(2) in relation to senior employees); 
 
Consultation: 
Consultation was undertaken with the Councillors at the October Council briefing forum and discussion 
has also been undertaken by the new Chief Executive Officer who supports the revoking of the policy. 
 
Statutory Environment:   
Local Government Act 1995, section 5.41 
 
5.41. Functions of CEO 
  The CEO’s functions are to —  
 (a) advise the council in relation to the functions of a local government under this Act and 

other written laws; and 
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 (b) ensure that advice and information is available to the council so that informed decisions 
can be made; and 

 (c) cause council decisions to be implemented; and 
 (d) manage the day to day operations of the local government; and  
 (g) be responsible for the employment, management supervision, direction, and dismissal 

of other employees (subject to section 5.37(2) in relation to senior employees); 
 
Relevant Plans and Policy:  
Council ‘Policy 2.32 – Employee Remuneration’ is relevant to this report.  
 
Financial Implications: 
There are no financial implications regarding the revoking of this policy as all decisions regarding staff 
remuneration are accommodated within the annual adopted budget  
 
Risk Assessment: 
Council has the ability to make a strategic decision and provide strategic direction to the CEO, regarding 
employees and associated benefits, via the adoption of the annual budget and the allocation of staff 
finances as part of that process. Therefore, the financial implications to the organisation with the 
revoking of this policy on this basis has been assessed as being ‘low’. 
 

Consequence 
Insignificant Minor Moderate Major Extreme 

Likelihood 

Almost Certain Medium  High High  Severe Severe 

Likely Low  Medium High High Severe 

Possible Low  Medium Medium  High High 

Unlikely Low  Low Medium Medium High 

Rare Low  Low Low Low Medium 

 

Risk Rating Action  

LOW Monitor for continuous improvement.  
 

MEDIUM 
Comply with risk reduction measures to keep risk as low as reasonably 

practical. 

 

 

HIGH 
Review risk reduction and take additional measures to ensure risk is as low 

as reasonably achievable. 

 

 

SEVERE 
Unacceptable. Risk reduction measures must be implemented before 

proceeding. 
 

 
Community & Strategic Objectives: 
This proposal relates to delivery of core business and services detailed in the Shire of Brookton 

Corporate Compendium – October 2020, duly appended to the Next Generation BROOKTON Corporate 

Business Plan <2021.  

Specifically, use of credit cards policy aligns  
 

Function 1 – Governance 
  Action 1.1 – Review of policy manual      
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Comment 
As indicated at the October 2021 Council Briefing Forum, employment of staff, other than the CEO, 
which as outlined in the Local government Act 1995 [5.42 (d)] is the responsibility of the Chief Executive 
Officer. The Council’s only role regarding staff matters relate to the recruitment, appointment and 
dismissal of the Chief Executive Officer and endorsement of the decisions by the Chief executive Officer 
regarding the appointment and dismissal of ‘designated senior staff’. The Council is permitted to provide 
strategic direction to the Chief Executive Officer in the annual allocation of staff resources, as part of the 
budget adoption process, but not how those resources are applied to individual employees. 
 
In times when recruitment of employees is proofing difficult due the lack of available and suitably 
qualified employees, adoption of such a policy may in fact hinder the ability of the Chief Executive 
Officer to be flexible and be creative in offering incentives to attract suitable staff. Restrictions such as 
having all employees on a contract does not provide any long-term security for employees and can 
result in potential employees seeking employment elsewhere where job security if guaranteed. 
 
OFFICER’S RECOMMENDATION 
 
That Council pursuant to Section 2.7(2)(b) of the Local Government Act (1995) revoke Employee 
Remuneration Policy No 2.32 as detailed in Attachment 15.11.21.02A.  
 
(Simple majority vote required)  
 
OCM 11.21-08 
COUNCIL RESOLUTION 
MOVED Cr Lilly   SECONDED Cr Watts  
 
That Council pursuant to Section 2.7(2)(b) of the Local Government Act (1995) revoke Employee 
Remuneration Policy No 2.32 as detailed in Attachment 15.11.21.02A.  
 

CARRIED BY SIMPLE MAJORITY VOTE 6/0 
 
 

Attachments 
Attachment 15.11.21.02A – Policy 2.32 – Employee Remuneration 
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Attachment 15.11.21.02A 
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16.11.21 ELECTED MEMBERS MOTIONS OF WHICH PREVIOUS NOTICE HAS BEEN GIVEN 

Nil.  
 

17.11.21 NEW BUSINESS OF AN URGENT NATURE INTRODUCTED BY DECISION OF MEETING 

Nil.  
 

18.11.21 CONFIDENTIAL REPORTS 

 
OCM 11.21-09 
COUNCIL RESOLUTION 
MOVED Cr Lilly   SECONDED Cr Macnab  
 
That Council close the meeting to the public at 6.04pm, in accordance with Section 5.23(3) as Item 
18.11.21.01 relates to subsection (h), as this matter prescribed in based on the Council’s desire to 
conceal the name of the Community Member/Group until the respective award presentations.  
 

CARRIED BY SIMPLE MAJORITY VOTE 6/0 
 
Cr Crute and Cr Macnab declared an impartiality interest in item 18.11.21.01 and remained in the room 
and voted on the item.   
 

18.11.21.01 NOMINATIONS – AUSTRALIA DAY AWARDS 2022 

File No: CO004A4 
Date of Meeting: 18 November 2021 
Location/Address: N/A 
Name of Applicant: N/A 
Name of Owner: Shire of Brookton 
Author/s: Kylie Freeman – Community Development Officer 
Authorising Officer: Kellie Bartley – Manager Corporate & Community 
Declaration of Interest: The author and authorising officer have no interest in this item.  
Voting Requirements: Simple majority vote required 
Previous Report: N/A 

 
Summary of Item:   
This item is presented to Council for endorsement of the nominations received for Australia Day Awards 
2022. The Australia Day Panel has supported the nominations and are presented within this item. 
 
The nomination period has spanned some 4 weeks which closed on 29 October 2021. At the end of this 
period 3 nominations were received and are detailed in this report. 
 
PANEL’S RECOMMENTATION 1 

 
That Council endorse the recipient for the 2022 Citizen of the Year Award, as reflected in Attachment 
18.11.21.01B.  

 
(Simple majority vote required) 
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PANEL’S RECOMMENTATION 2 

 
That Council endorse the recipient for the 2022 Community Event of the Year Award, as reflected in 
Attachment 18.11.21.01D 

 
(Simple majority vote required) 

 
PANEL’S RECOMMENTATION 3 

 
That Council endorse the recipient for the 2022 Voluntary Act of the Year Award, as reflected in 
Attachment 18.11.21.01F.  

 
(Simple majority vote required) 
 
OCM 11.21-10 
COUNCIL RESOLUTION 
MOVED Cr Hartl   SECONDED Cr Lilly  
 
That Council endorse the recipient for the 2022 Citizen of the Year Award, as reflected in Attachment 
18.11.21.01B.  
 

CARRIED BY SIMPLE MAJORITY VOTE 6/0 
 
OCM 11.21-11 
COUNCIL RESOLUTION 
MOVED Cr Lilly   SECONDED Cr Walker  
 
That Council endorse the recipient for the 2022 Community Event of the Year Award, as reflected in 
Attachment 18.11.21.01D. 
 

CARRIED BY SIMPLE MAJORITY VOTE 6/0 
 
OCM 11.21-12 
COUNCIL RESOLUTION 
MOVED Cr Macnab  SECONDED Cr Hartl  
 
That Council endorse the recipient for the 2022 Voluntary Act of the Year Award, as reflected in 
Attachment 18.11.21.01F.  
 

CARRIED BY SIMPLE MAJORITY VOTE 6/0 
 
 

Attachments - Confidential 
Attachment 18.11.21.01A – Citizen of the Year Award – Criteria & Eligibility 
Attachment 18.11.21.01B– Nomination – Citizen of the Year Award  
Attachment 18.11.21.01C – Community Event of the Year Award – Criteria & Eligibility 
Attachment 18.11.21.01D– Nomination – Community Event of the Year  
Attachment 18.11.21.01E – Voluntary Act of the Year Award – Criteria & Eligibility 
Attachment 18.11.21.01F – Nomination – Voluntary Act of the Year Award  
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OCM 11.21-13 
COUNCIL RESOLUTION 
MOVED Cr Walker   SECONDED Cr Lilly  
 
That Council reopen the meeting to the public at 6.07pm.  
 

CARRIED BY SIMPLE MAJORITY VOTE 6/0 
 
 

19.11.21 NEXT MEETING & CLOSURE 

 
The next Ordinary meeting of the Council will be held on Thursday 16th December 2021 commencing at 
6.00 pm. 
 
There being no further business the meeting was closed at 6.07pm. 
 




